(ESOLUTION NO. 1978-3:

FORTWO 2D

FMPLOYERS OF WRAKLEY COUNTY G OVEIMENT ‘
|
s
You are now a pert of ovur (annty Government. The progress thls county makes
depends on ocur employeez. We are glad you hsve chazen Wealtl'my County to build
your career and future. ‘
. |
You will wént to know more about your job and veur benefits, That ig the
purpose of this handboolt -- to help you get acquainted with your empleyar; to
brieTly explain your benefita and whet vou should do to obtainjthem; and to prevent
questions and problems before they arise, 4

It is to your adyantape to rad this hardbanlk carefully sand to keep it hendy
for futrue use. If, from time to time, some questions arise that sre not covered

in this handbook, feel free to aslk vour supervisor for ﬂssistaﬁce.
|
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BABIC O%TTFTI“PF

The purpoge of these policies is to being into the nervice of VWeakley County
the high degree of understending, cooperstion, efficlensy, and unity which comes
through systematic spplication of goad prmﬂewuur in personnel administration,
and to provide a uniform policy for all employecs, with 811 employees, with all
the bensifits sueh a program insures. The furndamental mbjectiveq of good persomanel
administration sought to be achievad hy thege palicies are: |

|
1. To promote and increase officiency and responsivensss Tn the publie and
economy in YWeakley County Government, i
2. To provide fair and ecqual opportunity to 211 qualified| citirens to
enter Weakley Ceounty employment on the hesis of demonstrated merit and
fitneas as ascrvt?lnpd 1h1ough foir and practical methpds of solection.

3, To develpp a prozrom of racpuitment snd advancrant which will make Veakley
founty sevrvice attractive as < carmer and ennourage cseh employee to
render h S/bﬂ“ hest serviee, |

<+,
L, To estsﬁlish,enﬁ promote hich morale emong HFW“?ﬁy County employees hy
providing good wnarl-ing raleationship, » uniform peraonanslpolicy, opportunity
for sdvencement, and concidoration Po“ sl oyens needs)ant deairvern.

EQUAL 7"PPORTUNITY

It shall te the yoiwﬂ" of "alkleyCounty Government to agsure fair treatment

of applicats and employess ir a1l aspacts af el adminig pwafzru withont
regard to politicsl ¢ fleJq'Tjn, rere, oolaor, q-klmrﬂl srigin, lepx, on relimious

creed end with proper regsrd for their privacy end hﬂf1+u+10nn1 rights as
citirens, Discriminstion on the hacig of =g0 ~v sex or physical or mentsl Aisabillit;
shall be prohlbitsd except where specifiec apge, ooz, ov 11 i

ol idal av wentnl requi-
ccupationzl gualificstion nacescary for proper

rements constitute o bhane £ide
and efficient adminietration,

DERINTTTONS

As used in these policies ond raguletions, unloss the ncabext indicates otherwise:
BSENCE WITH PLY means an sboencefrom duty which has baan approved by fle
department hesd, end for which componss ition is received.

LBRENCE WITHOUT PAY merns shsence for which compensation is not paid,

ABSENCE WITHOUT LWAVE means sbsenso from Auty which wos not suthorized on
approved &nd for which either o lesvs padueat wos not made ar stich rannesh
vee denled,

DBP’“WP TMENT means o major functlonal unit of tha 2oty Govewnment .

DEPARTMENT HE:l means 2 peraon appoirtad/~lected in accordance with the Lau
and vho I8 respongibla for sdminisd

ring the functlone of & depsptuiient,

EMPLOYEE meane sny pervson workingin the naid aorvies of rhe Jountyr Govarmnent,
TiTso sce full tlme permanemtn, part-time temporary, (ceagonsl) end probatiion:
enployee under ycflnLtiﬁﬁ of Tmpleyees) -

yaees! .

HIRING AUTHORITY means thet officer ov hody having avthority unden the laws
of' the counky ¥g make appaintwents to the poaitiong, i :

HOLIDAY means one of thoseafficisl dataz which has beon declsred a holiday

by thHo County Court. On these days a2ll employees, with the exception of I
those raqnlred to maintain certain nﬁﬂ?ﬂflonﬁ herlff's dpnarfmant, guarda

ets.), are excused from duty without charge to 1eav9.
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. . | - . B .
INJURY LEAVE méang that leave vhich ig grented tn en employee injured in
line of duty. (o2 vorkmar's ﬂoumﬂnﬂﬂilnﬂ). | 8
THAVE OF ABSENCE means the excused aheenca of sn employee of @ period of

TIme anring imich he rotains the right tin woturn bo his posgiblon,

|

OFFICIAL mesns any individual alected Ta the citizanry of “eakley County
Tor the raid or the unpaid sorvica of ‘leskley Connby. |
Y 3 ‘

OVERTIME means anthorfzed time worked in excass of reglar work-uweel.

recnived dua to ratirement from
dieability, |

PENSION mer= s that monthly compaon:
county position based »m gervis,

PERFORMANCTE meens the say in which an
and responsibilitie=n, Ferfarmance l& ev

sxannteg his assigned Juties
by the immediate supevrvisor

POSITION mears a group of curpyent dutiss and responsihilities ageigned or
delegated by apprﬁﬁr1£t0 cuthority, reguiring tle erpvioes of a Full -Line
nr part- ~tima empl vy

POSITION DRSCRIPTION msnas ¢ detailed uriltten description of the spreifie

L

duties anrigned ta and performed,

PROBATIONARY EMPLOVEY (Soe definition of employes }

BOBATIONARY PERLOD mesns that designated period of time ofter 2
1 o T on smpleyee is promnfed in uhish the employee 1is réqu1npﬂ o
ig fitnesn for tho pesition by the actual performance of the

dutles.

REGULAR EMPLOVEE  (See definltion of employac) g

RESIGNATION meang a seporetion from the county sanvice at the reguest of
the employe=. | .

ASQNAL (tomporeary) EMPLOYRE (See dcfinition of emplagea )

HOSPITAL LEAVE means in-pahlent hespitelization and recovery period.

r- 'w;;T 1-rT rT|T ’)er aRT r‘i-\,ﬂ.-r ,\\'rl 1‘Fw

EMPLOYER  Any person working in the paid service of ths County CGovernment.

FULL-TTME EMPLOYET Ay parson working full timewho was asppointed/hired
glected into a repular pnsition Wh?ﬁh requires .2
normel wark warl and eny additional  time required to
fulfiil the duties of the position he/she holds.

PERMANENT EMPLOYPH Any person hired/appointed intn a regular job who

in full time capority has enmpleted o gix monthes
probatiomevy perlod of guccessful work,

PART-TIME ZMPLOYEE  iny rercgenwho is normally -~saolgned to work less then
n noerel work week but iz employed for a minimom of
eiv (&) congecutive manths in a twelve (12) month
period,

BMFORARY (Spozoncl) Any porson who in 8 glven colendar year works less
o ) then aix cslendar mnnthJ, ar who 1lg employed to work
full time for a Fixad peris? of time which does notb
cxcesd iy czlendar mﬁwTFc at 8 Ltime, or who is
engaped For o gpecific projsct involving = period of
time of wore than iy () moanths.

PROBATIONARY TMPLOVILE

¥ person hired or cppointed who in a full time Job
capme'zy hag not omple*rq g six(6) month pericd of
suceczsful pe?fo"mzncn of work
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" FPROBATTONARY PERIOD
Zach new county employee who hss bocn appointed to » permanent position is required
ko serve = probationary period of &t (6) months, This does not apply

to treinees, who begin the probationery pericd st the end of tie training period.
|

Duping your probationary period, your Tepsrtment Wead end/or Supervisor will
provide training rssitance and gloss supervision to aid you in becoming thoroughly
familiar with ycour duties and reaponsibilitien. Your attitude towsrd your work, san
coworkers, the quality of your work, and your willingness to agiume FPonn51h111+J
will be ccrufulLy observed., Turing your p“”h”f nnary perlod, & gsupervisor can
detemine your ahility. This period 5f time elan ‘es you the opportunity to decide
whether you wish to continne your sarvies farv ."uﬂtn government,

1 leavs ﬁn% VQc?tion deys during the
e regular Yeaskley County Tmployvee,
inea h?néflf',

| Probationary employses will not esrn hnspitn
| probationery period; however, upon becomir
. probationery time will bhe cradited tj”“vu i

. Department Heads and/or Bupsrvisors will not approve unemprlorrment compensation
\ for any employee not completing nrobationary perviod, |
|
|

COMDIICT AMD PERSONAT. AESP OWSIBITITY
COURTESY

You - have besen employed +n serve +ha public in a9 ecouvrteous, importisl, and efficient
manner. Citizens will evalunte Jovoend vour parfovmance vharover '%ﬁv do busginess
with you .

‘ The impression you mele on r=zo ple Aopends an ths war won treat thew and this in
turn affects their impresaion of pehliec employees in meunersl. .3inse the ﬂémple
of Wealley Tounty ore vaur emrloyer, rolite, courtanus service should aiwayrs be
rendered whether you #ra rnrwerine oriticism or s request for information,

REPORTING FOR WOHK

If you are going to be lote gebtine tawwork or sbsent hoactnas af illness of aome
inforeseen 01Pcumot ance notify vouv immodicts Tepsantment Toad and/nr Supervisor
48 soon as possible. It is advisshle ta kallr +o wvour miparriaor personally by
phone, (See attendance, punctualits, vacords), ° ! R

.

RESIGNATI ON COURTESIDE

sntious and

Weakley County Government naterally wonld rogret the loss of a nepscd
lze that 211 emploTess will not bs wvith the County

commetent amployee, but wo ro:

from initisl employment to retirement, 1hean Tenving, hot *Gory attemrt ~l-onplad
be mad eto give your Pepartment [Terd rruzo1r furervisor at ta

'(3) weels ﬂdVPYMCB notice ir ovda b 11T Bim ko soeonrs o

HOUSEXREPI NG

Typewrltahs, adding machines and ythar agninment ol 1@ wa coverad hefaras leswing
; ! 71T

for the day. Cars in handling equedwint wil) Palp pvnld unmecassapy losser.
Mhether you work in an affie- - . in thwy i
+Tﬁ equipment asgip T En v me e e fhe
1t certainly hes 2 Yospins on the apdniang

CTELEPHONE USAGH

Proper telephone I ocedares give peopls the
83rving them, the Jou ara friendly, h~lafn?
12t a [“e']cph'\qa ‘Pr)r'eﬁTf‘T'J T o ’7"i"‘0.‘?;‘l
department,

2vg 1ntarsated in
r - noment o
i
ye b your

| | TELEPHONE USAGE

m

Telephone Tipg:

o £nswer I'mamptly

. ldentify gyourielr

), Tre-sfar call proporty
Lo Sfﬁqh dietinetls

5. Hang up gently

SERRC S

\

—
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. APPROPRIATE ATTIRE

Y Attire iz a matter of personal choice within a broad range of ‘contemporary and
vv. sccepteable standerds. i i

However, an important aspect of the County's public Image ign
‘personal appearance as people tend to judgs you and any organi
by your appearance. Fuployees are encouragaed to dress in 2 man
good impression on the pcople we serva.

onveyed in your

L3 1 f
zatlon you may represent
ner that creates a

COUNTY PROPERTY

Personsl ussge of county ovned prope rty is strictly prohibited. Viblations may
result in desciplinary aetion taken by your Departmsnt Head and/or Supsrvrvisor.
i

Bl RECULATI ON HOURS, ATTENDANCE ‘AND HOLIDAYS

ABSEMNCE:

Lk An Tmpleyes who fails to report to werkahall he regnired to ntify his depart-
-ment heed or authorized person immedistely stating reason for absence.

ATTENDANCE, PUNCTUALITY, RECRODS:

Employees shall he at their places of work in sccordsnce with establishod
working hours. Regular attendance and purnictuality are esgential if we are to
accomplish the objectives of providing efficient services to the publie, IF
you are unable to arrive at work on time, either notify your Department Hesd
and/or Supervisor or make arraéngements for somsone elss to conbtapt him no later
than onc hour prior to work time. : il

 AUTHORIZED WORKING HOURS:

Business hours for all offices in all departments and/cr agendis

| follows; |

| It Monday through Friday -- Open R:00 A, M, -~ Close L:00
B - Saturdey -- Open &;00 A, M. -- Clozz 12:00 Toon

15}
=]
2
{
£
w0

M,

2

- HOLIDAYS: e

Because of the variety of anunty services, sllecounty eriployees may not cbhserve
. holidays on the same day, If your schedule requires a déviation from the holiday

- schedule, your supervigor will tell Tou about it ;
. 4
B The = Authorized Helideys fpe:

L4

B NOW VoB T a "  DBY | oot e o i b il e reememee=Janurey 1
i Indépandence’ DEYwsmicidar pm iy i s O AEDE R T j ,
i Lebar Baf wowes fon abide n b maimm S g i Hine s Pirst Monday in September
R VAR ran T Daf o s e s s e e e -~-Movenber 11 G ok
te ~ Thanksgiving Dgy-mm e e e e im e e e o Fourth Thursday in November
Christmans «--cecmocmamo oo S (3) Three Days ta be:

designated by County Judge

_ ‘ and/or Executive,

e : Christmen Holidaye will

i be designeted during the
first month ofithe: year.
o

-

B : One’ edditonal Helidar as authorized by Dzpartment Head or Superviszor.
. HOLIDAYS WITHIN VACATIOY PERT 0D
i When an authorized holiday folle witkin a employee's vecation period,

an additional dey of vacation shall ba ineludad,

PAY TROCEDURES

The Department of Wgakley County have Aifferent pay days, You will be informed
;;hby your Department head and/or Supervisor of your specific pay day. ‘

Checks may be obtained only at authroized disbursement time

'REINSTLTEMENT AND GRITVANCE POLIOTRS

FOLLOWING LAYOFF:

' # person who was lald off, including 2 formes temporery employee sepnrated upon
i eompletion of duties, may be recalled to work at sny time, provided the pe raon
remalns quelifiedto perform the dutiecs of thre pogition, |
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QUARTE

| FOLLOWING MEDICAL SEPARATION:

‘A perso who was separated fro incapacity due to mental or phVﬂ1P°1 dlsorders R
“be (but is not required to be) rainstated in the person () former type of position
following seperstion; provided the resason for the incapacily has been remgvpd to
the sastisfection of the hiring suthority, and the reinstatement wau}d be in the
"best interest of the County.

" FOLLOWING REMOVAL: 4
E ‘

. A person who was sremoved from the emplornent of the county mey ba?{but ls not
'required to be) reilnstated, If in the opinion of the hiring stuhority the csuse of
“the removal no longsr ex:stsi the person remains qualified to perform the duties
‘of the position, the reins tatement would he in the best interast of the County.

' VETERANS:

A Tormer reﬂuWar employee who left thas county service in good standing to enter ths
.active mllltary service and who completed uhder honorable conditions 2 term of
service of not more than for (i) years may be reinsteted to the pernson's former type
v of position upon application within ninety (90) days of release, provided the person
7% remains qualified to perform the duties of ths position, and tha ?eﬁnﬁtutement would
be in the best interest of the County. i

JGRIEVANCE POLICY: -

Any grlevance will be presentnd to Tepartment Yead and/or Supervisor in writing.
Any grievance not qatlsfled may be appealed to proper Boards or Committees

SAFSTY POLICIES

No job is completely free of hazard, therefors, =safety is an meor?ant agpect of
'employment to you and -the County. Accidents rw*t the Counfymonpy through man-
hours lost from work; =also, rccidents can resnlt in sevious harm to_the employee.

Wedklsy County haa established a2 inb ﬂafety and he2lth proftzction program for its

“'.employees. Undar this plan the county is responsible for providing gpafe and heal-
thful working conditions at 811 work ufatlonp.

yHowever, employees also heve resronsiblility to comply with OSHA standards and
rules, rogulations, and orders issued pursuant to tha program, j
. A1l injuries or accidents, no matter hﬂv minnr, whather it he an employee or
“Vlsltor, must be reported at once tn ths department head, In compliscene with the
. Tennessee Occupetional Safety and Health fict of 1972, the TOSHA form 101-PS is
3 to be filledout by the supervisor or department head within twenty-four (24)
il thours of an eccident. One copy is tn be retrined in the de:”ment and one copy
- forwarded to the O0SHA/ Personnel Tirector. TOSHA and 0OSHA forme 100, 102 have heen

i provided to all departments; additinmmal forms may hs obtained by cuntacting the

OSHA/Personnal Director, ‘

kiv A1l employees should cooperate in helping prevent injury to thomselves, other
'emmloyees, and visitors by cobserv ing *P? following rulegy
1, Keep informed on fire rules, know the lecation of fire extingubshers and
your dutics 1in case of EP@@ FPire extinguishers will be rvpovided in all .
County bnildings and vehicles. ‘ '
» 3tay informed converning first aid treaatment, i S A s
. Avoid accidants by eliminating hazerds, k| | ',”‘yfFJ:W\“ i
» Never operate electrics) aanpment w1ih wet hnnds. Rl ‘ il g
« Report to your department head or faty officer any uns an Pnnﬁj JO?S ! v
~auch agd ; :
8. Vet or slippepry Floars,
b. Fauipmant 79ft1n hallar walks,
Ca H“Jé‘ of E‘f‘i"tj J.ahn}‘u-lﬁnila b :
d, Uaa mf #n husf‘hlp ~auer*ﬂ}ﬁ rne afen flams

“h

,nl‘ D‘T-T\I ﬁv;h{. 8 pIy iz q““rr 7.

i

¥ 1. 413 acaidenta ﬂudfxr *"“uvive muzt he vqu“*ﬁ’ dmn
& ?upﬁrviwwr, Frijusme 10 wvag

ir

iately to your
b art ray reanlt in yaur termination,

wr mder the influenes of alcohnl

g ”*g ting, Lapk Lo, iwt'rirrﬁiwnrwr bk
il tictly prokibited, Violetionsg may

Leaere ctioe while an duky are an
rasql b En,y@ur tarminat Inn,

*&_;- _ Ja'ﬁﬂﬁﬂ ?@;'*szﬁing pyraetives muat be maintzined on County Iroperty,

je ALY ﬂ?wﬂ,f-ﬁﬁ*ﬁﬁﬂ* 344 mﬂ“ﬁln*rv shall be uged and/or operatsd only by
pthoplvagd serasnnal or as ‘11"(‘('1'{5(‘] 'hy gupervicor. i !
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5. Any damage to county property must hs pepartaed immediately.

|
&, No ons except authorizedpeersornnl may repele, odjudt, or alter machinevy
or electrical equipmant

e \

7. The prescribad clnthing ond

aefety aquipment must be wern ot all times For
the worl heing pevarme?,

pay B i

|
8. A1l safety signs muat be obeysd. i

Mirsh Ald equipgent will h- provided in all county buildi

Pepatment Hends ard/or Superviasnrs in esch building . w

1 recponasible for aven.sn

arca and appoin®t an individns

LIELVE pOLTICTES

 VACATI O TRAVE:

Vacetion leave will be eswnad fond will ancumulats if!unus34) at the

rate of one {1) day per month worled, Seginning emplovees will asccumulsata ane-
half (1/2) day per month worked fav the fipst fwenty-foru (24} months. Vecation
leave may not be scocumulated to a maximum of twsnty-five (P%) days, Lny vecstion
timeaccomulated over the mawiming 411 e losht end fthe emploryes will not be

corpensatsed for the same. . ;
|

VACATION ASSIGNMENTS:

Vacation may be talorn any btime g the year with the approvel of the depert-
ment head. The dapartmsnt “-=3 will andedavor tn gchedule vacation for the convenience
of the employee, bubt the nesde »f rha dapartiment must bethe contralling factor,

VACATION PAY:

J

Tay cherks for wvacation porindes chall be computed on the reigular payrall
and will be availoble for amnlovee

1 be issued in advance for vacations

-
at the normel time and placa. No. Checks
o, ; = il

U HASPITAL AV !

Department Heads opd/or upervigars moy authorize up to 20 days hospitalization
and may avthoriza uvp te 10 days rennvery time. ' - '

J : .
Sick loave is eavned at tha neta of one (1) day per month (12 days per year),
There is no maximum accumulation foar sgiclk loave credites, feenmulatad sick leave

hes no value except for the purpose granted, and the event of retirement or

separation, all unused siel leava shall be Porfeited. Upon return from three (3)
days 1llnes, employee whall have physician's statement verifying illness,

VACATION LEAVE:

: County employees wha npe conalderad rogular einployees hut who work ]
LO housr a week will earn laswe ar Tollovas

HOURS WORKED PER WREK

A
Leave 7 rned
T Dwrer 2L

Month Semvica

[ S R

then 20 hours

. DERSOUAT, TRAVE:

e A employee, at the diseretion of the Dapartment Head, may be granted 4 maximum
of three (3) days par year persconal leave without psy, Lepartmant heads shall be. i o
regponsible to repopt to the payroll elerk amd/or spproprinte person in charpging
the number -I' days ta be deducted. . : z ' I G

It




| All cfficers and employees of the stete, or any departmert 6z a2gency thaveof, or
b of eny cnunty municipality, sechool dlstriect, or other politieal subdivision,and |
' all other publie emplovecs of thic state who are, or may becgme members of any
Togerve component of the nrmed forees of the Tmited Stetes, Ineluding =embers of
theTennessece Lrmy end Aiv National Garard,

this v raspective futies, without lossg ~f

(SRR

rime, pay, »egular lcesve or vacation,

21T be entitlad tio Teeve of shoone- fr

Impalrrient of efficeency rating, op any other rights »r hrenefiits to which they
ere angrged In the porformacs of duty or treininge in  the sapviee of this astote,
I or f the

0 Urited States, vnder competont erders provided, thaﬁ an officer or
employee which on such leave shall be paid big galary or compensation for a period
| or perinds, not erceeding fifteen (1°) worlting days, in any oha (1) calendar year,
| plng such additional deys as may rasnlt from any call to aectiye duty pursuant to
é Tennessee Code Annotated 7-104. Tha millkery lave hersin provided shall ba unaff -
| i ected by date of emplovment or length of servire and ahsll he2ve no affznt on
- other leaves providesd b vy lew, regulation, policy or prachics

iig Via T e

(Tenneszee Code Annotated, Bse. 8-2310),

|
& CIVIL LEAVRE:
\ 3 o
:
Fmployee may be granted 2 Joave of absence without loss of pay when subpoenaed
or directsd by proper authority to appear when: :
1. Psrforming jury duty.
“. Appearance hefore = court, public bady or commission 25 & witness
| without %ers mel interest in ths Litigation. ‘
| ‘ 3. If released frow sithap ~f the above duving working hdurs, emplovas i
ii“ expected to veturn to work.

|
1
i |
B |

I ‘n employeae will receive the differencs hetween his/her normall County pay and his
i Jury duty pay. Yotice zhall he glven to the Tepsriment Fead. |

B Vacation leave will he cherged 1f ~mployes iz involved in privatad litigation. A1l
B compensation of fees received for this ssrvics shall be retalned. by omployee,

SPECTAT, LAV, i

s . o | :
A special leave with pey mAy he granted to the Department Head to attend gpecial
confersnce, conventiona, or short schoolg, or to visit other counbies or cities

e B SO

Bl in the intersst.®fVWeakley County Government.
| DEATH IN IMMEDIATE FAMILY: i
¢ R R i
B : ’ : - | ; "
s In the crse of death in the cmployee's irmediate family, e will be glven
‘ | 3 days leave which will not he charged to vacetion lesve, ITmmediate family ic

defined to mesn Husband, wife, parent, mother and father-in-law,brother, sister,
B childraen of employee, brother and sister-in-law and grandparents.

T WA i
FRINGE BE

Workmen's Compensati-n i

Reitrement

Unemployment

Cost sharing group hospitsl end 1life insursnce in

.zation, surgica
boing developed far fiscal :

N
year TR-T9 budgst,

| CONG TUST 0N

If you have rezd thic boollath. you will have a
Covernment;, what you car

4 petter undeorstanding of your Connty
9] oot As g
of you as an employee.

a8 & Oounty amployee and win + vour: /County erpects

‘ - Space doew not pormit a detoiled discussion on all matters,
supervisor will always be glac to aessist you, Tf somethi:
Eo your Svpervissr vithout deloy,

8, however, remember your
1 1s trcubling you, go

In conclusion, we, all employees and officisls of the Weakl ey Counhy Gavernment
e say, "USLCOM". We want to malke this the best job won everp gnd 1t iz hoped
' you will do your best for the henefit of the ¢

iy
30

d]
citizens of Venkley County, whom vou
serve . :

Pursuant to the rules of the court, this vesolution ie
membhers of the ilealley County Muarterly OCourt .
/8/-Wesley Perkins 8 Ty H

LS i

spensored by the following

. Farmer IIT

Approved;
78/ Lerry v, Taylor
Chalrmon Perconnel Commitics
Motion made by Esquire Joe White that the

Foregoing and hareto 2ttached
resolution be approved, motion ssconded by ®squire R. A. Bes11, Upon.being put to
8 voler vote, motion carriaed. i
ATTESTED TO0:

|
|
|
§
i
|
( /S/ Jomes T. Omer /S/ Cherles T, Butts

Jdames T, Omer Charles T, Butts
County Court Clerk

County Judge




